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The City of Millbrae 
Special Event Guidelines  

 
CHAPTER 6 
Compliance with Minimum Wage Laws 

A. Permittee is required to ensure that all workers in connection with their event (either directly or 
through a contractor or subcontractor) who perform services within the geographic boundaries 
of the City of Millbrae are paid at least the Millbrae Minimum Wage. For more details, please go 
to the Office of Labor Standards Enforcement website. 

B. Prevailing Wages for Theatrical Workers 
Contracts, Leases, Franchises, Permits and Agreements issued or granted by the City of Millbrae 
for the use of property owned by the City of Millbrae shall require any Individual engaged in 
theatrical or technical services related to the presentation of a Show to be paid not less than the 
Prevailing Rate of Wages. Individuals engaged in theatrical and technical services include, 
without limitation, those engaged in rigging, sound, projection, theatrical lighting, videos, 
computers, draping, carpentry, special effects, and motion picture services. 
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